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addressing vacation funds (redacted of identifying information), links to some publicly available
complete CBAs, and six vacation and holiday plan trust fund agreements as representative
samples.

As you acknowledge, an employer’s contributions, pursuant to a CBA, to a vacation or health
and welfare plan do not satisfy the literal language in section 13.4(f) excluding certain CBAs
from the requirements of the EO and Part 13. Based on the information you provided to us, we
conclude that the information and documents you have provided present no factual basis to treat
an employer’s contributions to a vacation or health and welfare plan as equivalent to paid sick
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sickness or health care. It does not appear that such plans are regarded and used as a paid sick
leave benefit.

Additionally, we note that the purpose of the temporary exclusion in section 13.4(f) was to



